Broad-Based Black Economic Empowerment Commission
A\
r 9
B-BECcCE Compliance Report by Companies Listed on the
COMMISSION Johannesburg Stock Exchange (JSE)

(in terms of Section 13G (2) of the Act)

Case Number FORM BBBEE 1

SECTION A: DETAILS OF ENTITY

Name of Entity / Organisation ‘ Montauk Holdings Limited ‘
Registration Number 2010/017811/06 y
Physical Address ] Suite 801, 76 Regent Road, Sea Point, Cape Town, 8005
Telephone Number | 021 481 7560

Email Address | info@montaukenergy.com ]
Indicate Type of Entity / Organisation | Public Company

Industry / Sector | Investment Holding Company ‘
Relevant Code of Good Practice | Generic ]
Name of Verification Agency Empowerdex (Pty) Ltd I
Name of Technical Signatory [ Patience Dozwa

SECTION B: INFORMATION AS VERIFIED BY THE BROAD-BASED BLACK ECONOMIC EMPOWERMENT

VERIFICATION PROFESSIONAL AS PER SCORECARDS

B-BBEE Elements Target Score Bonus Points Actual Score
Including Achieved
Ownership e.g. 25 points 0.00 11.81
Management Control e.g. 19 points 0.00 1.50
Skills Development e.g. 20 points 0.00 0.00
Enterprise and Supplier Development e.g. 40 points 0.00 18.72
Socio-Economic Development e.g. 5 points 0.00 0.00
Total Score e.g. 109 points 0.00 32.03
Priority Elements Achieved YES/NO and | Achieved  for  Ownership  and
iy th Procurement but not for Skills,
specify them Enterprise and Supplier Development
Empowering Supplier Status YES/NOand | n/a
specify them
Final B-BBEE Status Level Non-Compliant Contributor

*indicate how each element contributes to the outcome of the scorecard

Compliance Report (Form B-BBEE 1) {(in terms of Section 13G (2) of the Act) 1



SECTION C: FINANCIAL REPORT

1. BASICACCOUNTING DETAILS:

a. Accounting Officer’'s Name: S.F.McClain
b. Address: 680 Andersen Drive, Pittsburgh, Pennsylvania
United States
PA 15220
¢.  Accounting Policy: (Your accounts Weekly ‘ Monthly Other (specify)
?
are done?) ‘ Annually
d. Has the attached Financial | Yes. -
Statements and Annual Report been |
approved by the entity?

2.  PLEASE ATTACH THE FOLLOWING:

i)  Copy of Annual Financial Statement | Yes.
including Balance Sheet and Income and
Expenditure Report.

ii)  Annual Report ' Yes.

3. Entity Annual Turnover: R57,367,903 (dividend income)

4. Sign-off and Date

&_Q(’ u! (0 E?,o«?

Signature Date

Representative of Company Secretary -

HCI Managerial Services (Pty) Ltd

Compliance Report (Form B-BBEE 1) (in terms of Section 13G (2) of the Act) 2



EMPOWERDEX

Economic Empowerment Rating Agency

Generic B-BPBELL Verification C ertificate
Montauk Holdings Limited

Registration Number: 2010/017811/06
Address: 5t Floor, 4 Stirling Street, Zonnebloem, Cape Town, 7925

- "
Non-Compliant Contributor
Scorecard Information Actual Score Target Score Analysis Results
Ownership 11.81 25.00 Black Ownership Percentage 13.48%
Management Control 1.50 19.00 Black Women Ownership Percentage 6.57%
Skills Development 0.00 20,00 Modified Flow Through Principle Applied No
Enterprise and Supplier Development 18.72 40.00 Exclusion Principle Applled Yes
Socio-Economic Development 0.00 5.00 51% Black Owned Designated Group Supplier No
Total Score 32,03 109.00 VAT Number NIA
Empowering Suppller Yes Financial Year End 31 March 2018
Procurement Recognition Level 0.00% Issue Date 03 Octobsr 2018
Discounting Principle Applicable Yos Explry Date 02 October 2019
Recorded Procurement Recognition Level 0.00% Re-Issue Date N/A

*51% Biack-owned means an enfity in which black pecple hold atlegst 51% of the exercisable voling rights, black peaple hold at least 51% of the ecanomic interesl ond has eamed off the poinls fornel
value.

*30% Black women ewned means an enlily in which biack women hold more than 30% of the exercisable voting rights. black women hold mare than 30% economic inferest and has eamed all the points
for nel value.

o= 03 OUhooes 20)¢

Technical Signatory - Palience Dozwa Date

This verification certificate and the verificafion report are based on information provided to Empowerdex and represent an
independent opinion based on the verification and analysis completed by Empowerdex. The calculation of the scores has
been determined in accordance with the Department of Trade and Industry’s Codes of Good Practice on Broad Based Black
Economic Empowemment as Gazetted on 11 October 2013.

Empowerdex (Pty) Lid Reg. 2001/027963/07
Directors: C Wu, V Jack, L Ratsoma, J Brebnor

G18J04324
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EMPOWERDEX

Economic Empowerment Rating Agency

VA )RR

An EMPOWERDEX Generic Scorecard Preliminary Report

MONTAUK HOLDINGS LIMITED

Registration Number: 2010/017811/06

D

; NON COMPLIANT CONTRIBUTOR

TARGET
i ELEMENT EMPOWERDEX SCORE ;:: O‘;E B-BBEE ANALYSIS RESULTS
{ . | ~ Black Ownership Percentage 13.48%
. Ownership C 11.81 25.00 N — —
1 1 Black Women Ownership Percentage 6.57%
- . e =— ===
; Management Sf Eontrol i E 1._59 i 1209 Mt_:dified Flow-Through Principle Applied . No
I skills Development G 0.00 2000 o Princiole Anplied Ye
fm— = S E ——— xclusion Princi s
| Enterprise & Supplier Development | C 18.72 40.00 | ple App |
Socio-Economic development e | 0.00 5.00 |
! velop i 4 — — 51% Black Owned Designated Graup Supplier No
Overall Score . D 3203 109.00
€ ing Suppli /A VAT Number N/A
mpowering Su Ll by
it el Financial Year End 31 March 2018
Recognised Procurement Recogaition Level 0.00% _ issue Date 03 October 2018
Discounting Principle Applicable No Expiry Date 02 October 2019
Recorded Procurement Recognition Level ] ~ 0.00% I Re-Issue Date - /A

Preliminary Report for discussion purposes only.

This verification report is an independent opinion in terms of the Department of Trade and Industry’s Codes of Good Practice (gazetted 11 October 2013).
The information herein is based on an analysis performed by Empowerdex using the information presented by the management of the measured entity.

02 O hber 201

Technical Signatory — Patience Dozwa Date
August 2017 COR-04/A1/R20
JOHANNESBURG CAPE TOWN DURBAN PRETORIA
Tel: 011 683 8546 - Fax: 011 326 7803  Tel: 021 419 5130 « Fax: 021419 5131 Tel: 031 566 1938 « Fax: 0315664621  Tel: 012 665 2078 « Fax: 012 665 0647
E-matl: info@empowerdex.com E-mait: info@empowerdex.com E-mail: info@empowerdex.com E-mail: info@empowerdex com

Empowerdex (Pty) Ltd, Reg. 2001/027963/07
Rirastnres V lanle £ W . Rrohnar | Rafeama



EMPOWERDEX .

Economic Empowerment Rating Agency

An EMPOWERDEX Generic Scorecard Preliminary Report

EXECUTIVE SUMMARY PER ELEMENT:

DETAILED INDICATORS TARGET LEVEL TARGET ] VERIFIED LEVEL |  VERIFIED

G . OWNERSHIP . e e

! Verification Date o i 31 August 2018 !
_ Voting rights of black people: ! 25.10% + 1 vote 4.00 | 13.48% 2.15 i
Voting rights of black women: ; 10.00% 200 641% | 128

{ Economic |nterest§bEE|5;6ple ‘ o —— 2500;/; a. 00 | " 13.48% i 2.16 ‘

{.?conomlc interest of black women: 1605_% 2.00 i 6.41% B 1.28 _____;

{ Economic interest of designated groups: I 0.00% i 0.00 !

,_ Black participants II'L gmg!cy_e_g p_u_lqgrshlp schemes: ' 3.00% 3.00 :

i Black benefncnarles of broad based ownershnp schemes

‘ Bl_ack participants in co-operatives:

. Black new entrant: 2.00% 200 0.65% 0.65 i
Net Value: N o 25.10% 8.00 13.48% 429 '
TOTAL SCORE: OWNERSHIP 25.00 11.81
Sub minimum achleved B YES

! MANAGEMENT AND CONTROL

I verification Date B 31 August 2018

! Black representation at board: T 50.00% 2.00 500% | 1.00 4

La_licl{ Female repres-emation at board: o . - EHO% - 1.00 12.50% 7;_‘~__9-_.§§: 1;7q

' Black representation of the executive directors: 50.00% 299 (E)Q% _ 0.00
Black female representation of the executive directors: © 25.00% 1.00 0.00% i o000
Black Executive Management: ' 60.00% 200 0.00% 0.00
Black Fernale Executive Manager;lent' - 30.00% 1.00 0.00% 9.00 i
 Black Senior Management as % of all Senior Management { 60.00% , 2.00 0.00% ] 0.00 1

; Black Female Senior Management as % of all Senior 30.00% r_ 17)0 l 0.00% ‘! 0.00

| Black Middle Management as & of all Middle Management © 75.00% ; 200 | 000% | 000
Black Female Mic_!_dle Management as & of all Middle 38.00% i @ . I 0.00% 0.00
Black Junior Management as % of all Junior Management 88.00% H 1.00 ;——  0.00% 0.00

“Black Female Junior Management as % of all Junior T Taa.00% : 100 : 000% I 0 DO B
Black Employees with Dlsabnlmes as’ % Sf .'m Employees 2.00% | 2.00 i 0.00% ! 0.00
jrgTAl. SCORE: MANAGEMENT 8 CONTROL ﬁt ] __19.00 % 150
. SKILI.S DEVEI.OFMENT |

{ tatest Skills Development Plan submitted to: - S ~ FPAMSETA
Skitls development i'eview_p?rit_xa:— - o . 01 APRIL 2017 - 31 MARCH 2018
Skills spend on black people as a percentage of levisble 6.00% -8.00 » 0.00% 0.00 o

. _amount: — —— Y | |} |
Skills spend on black dusabled staff as a percentage of leviable 0.30% 4.00 0.00% i 0.00 i
amount: R L
Learnerships and category B,C and D proérammes for black 2.50% 4.00 0.00% 0.00 !

~ employees as a percentage of total employees: o A e 1 R A
Learnerships and category B,C and D programmes for black 2.50% 4.00 0.00% 0.00 |

B ufﬂployed people 3s 3@ percentage of total emplove_es - J
Bonus Points: Number of black people absorbed by entity or 100.00% 5.00 0.00% 0.00 i
lndustry at the end of the Iearnershnp o P

E TOTAL SCORE: SKILLS DEVELOPMENT ) 20.00+5.00 0.00 l

; Subminimum achteved _8.00 ) NO s

o ENTERPRISE AND SUPPLIER DEVELOPMENT | o

! preferential Procurement

: Flnanmal perlod verlfed o o 91 5P§£I; 2017 31 MARCH 2018

} Total BEE procurement with Empowermg Suppliers as a 80.00% ! 5.00 i 99.92% 5.00

| percentage of total measured procurement spend: X i : !

COR-04/Al/R20
JOHANNESBURG CAPE TOWN PRETORIA

Tel: 011 863 8548 « Fax: 011 326 7803
E-mail; info@empowerdex.com

Tel: 021 419 5130 « Fax; 021 418 5131
E-mail: info@empowerdex.com

DURBAN
Tel: 031 566 1938 » Fax: 031 566 4621
E-mail: info@empowerdex.com

Tel: 012 665 2078 « Fax: 012 €65 0647
E-mail: info@empowerdex.com

Empowerdex (Pty) Ltd, Reg. 2001/027963/07
Directors: V Jack. C Wu. J Brebnar. L Ratsoma



f‘\f’i L'iﬂf A D E X

Economic Empowerment Rating Agency

An EMPOWERDEX Generic Scorecard Preliminary Report

Total BEE procurement from QSE's as a percentage of total

15.00% 3.00 f.00% 0.00
measured procurement spend:
:::::i?::::urreen;‘een:tfsrzre\; sME s as a percentage of total 15.00% 4.00 ' 6.96% 1.86
Total BEE procurement from 51% black owned suppliers as a 40.00% 9.00 : 34.96% 7.87
percentage of total measured procurement spend: .
Total BEE procurement from 30% black women owned l
suppliers as 3 percentage of total measured procurement 12.00% 4.00 ! 34.96% 4.00
_spend:
; Bonus Points: Procurement spend with designated groups { 2.00% 2.00 i 0.00% f 0.00
i whom are at least 51% Black Owned i I
N';aﬁgaﬂﬁ Preferential Procurement i 25.00+2.00 T —r T 7}
i sub minimum achleved o 1000 ) [ - ) vEs ) H
r‘Suppller Development
{ Fi Flnancnal penod verifi ed o o 91 f\PRIL gQﬂ 3{ I!lﬁ!_lﬁl:l 2018
: Suppher development contributions as a percentage of NPAT: | 2.00% ! 10.00 | "0.00% : 0.00
i_ TOTAL SCORE: Supplier Development L i ) 1000 T 0.00
! Sub minimum achieved i 4.00 NO
i Enterprise Development:
Financial period verified: T 01 APRIL2017 - 31 MARCH 2018
i Enterprise development contributions as a percentage of : 1.00% i 5.00 . 0.00% o 0.00
I NPAT: i |
; Bonus Points - Gradu?ti?n of one or more Enterprise Yes 1.00 NO 0.00
LDevelopment beneﬁmarlgg © SI{DD'IEI’ Development status: ! )
§ Bonus Poi_ms— For one or more jobs created as a direct result i Yes : 1.00 NO 0.00
! of Enterprise or Supplier Development
v TOTAL SCORE: Enterprise Development o Y
Sub minimum achieved 2.00 NO
TOTAL SCORE: ENTERPRISE & SUPPLIER DEVELOPMENT 40.00 + 4.00
: R SOCIO-ECONOMIC DEVELOPMENT =~ .
| Financial period verified: 01 APRIL 2017 — 31 MARCH 2018 .
i— fqt:iz—economic development contributions as a percentage of : 1.00% 5.00 0.00% 0.00 _—E
" TOTAL SCORE: SOCIO ECONOMIC DEVELOPMENT [ 5.00 T 0.00 i
TOTALSCORE: 109.00 32.03
ANALYST: Anshen Kishun
EMPOWERDEX CONTRIBUTION LEVEL QUALIFICATION | PROCUREMENT RE_C(_)GNIT]DN LEVEL
AAA+ ‘tevel One Contributor ;2100 points on the Scorecard | - 135.00%
AAA tevel Two Contributor C o2 95 But < 100 points on the Scorecard ' . 125.00%
AA | fevelThreeContributor ' 290But <95 points on the Scorecard | 110.00%
A i Level Four Contributor 2 80 But < 90 points on the Scorecard 100.00%
_.._B8B ‘ - LevelFive Contributor 275 But <80 points on the Scorecard . 8000%
B8 } Level Six Contributor 2 70 But < 75 points on the Scorecard 60.00%
B i Level Seven Contributor 2 55 But < 70 points on the Scorecard 5000% i
C ; Level Eight Contributor 2 40 But < 55 points on the Scorecard
. b l Non-Compliant Contributor __<40 points on the Scorecard

© Copyright 2018 by Empowerdex {Pty) Ltd, 1st Floor, 3 Building, Inanda Greens Business Park, 54 Wierda Road, Wierda Valley, Sandton. All rights reserved. ALL INFORMATION
CONTAINED HEREIN IS COPYRIGHTED IN THE NAME OF EMPOWERDEX (PTY) LTD. {“EMPOWERDEX”), AND NOME OF SUCH INFORMATION MAY BE COPIED OR OTHERWISE
REPRODUCED, REPACKAGED, FURTHER TRANSMITTED, TRANSFERRED, DISSEMINATED, REDISTRIBUTED OR RESOLD, OR STORED FOR SUBSEQUENT USE FOR ANY SUCH PURPOSE,

COR-04/Al/R20
JOHANNESBURG CAPE TOWN DURBAN PRETORIA
Tel: 011 883 8548 « Fax: Q11 326 7803 , Tel: 021 419 5130 » Fax: 021418 5131 Tel: 031 566 1938 « Fax: 031 566 4621 = Tel: 012 665 2078 « Fax: 012 665 0647
E-msil: info@empowerdex.com E-maif: info@empowerdex.com E-mail: info@empowerdex.com i E-mail: info@empowerdex.com

Empowerdex (Pty) Ltd, Reg. 2001/027963/07
Directors: V Jack. C Wu. J Brebnor. L Ratsoma



EMPOWERDEX

Economic Empowerment Rating Agency

An EMPOWERDEX Generic Scorecard Preliminary Report

N WHOLE OR IN PART, IN ANY FORM OR MANNER OR BY ANY MEANS WHATSOEVER, BY ANY PERSON WITHOUT EMPOWERDEX'S PRIOR WRITTEN CONSENT. All information

[ ined herein is obtained by EMPOWERDEX from sources believed by It to be accurate and reffable. Because of the possibility of human or mechanical error as well as other
factors, however, such mformanon is provided as is” without warranty of any kind and EMPOWERDEX, in panlcular, makes no representation or warranty, express or implied, as
to the accuracy, timeli comp merch bility or fitness for any particular purpese of any such i ion. Under no circ es shall EMPOWERDEX have any

liability to any persen or entity for {a) any loss or damage in whole or in part caused by, resulting from, or relating to, any error {negligent or otherwise) or other circumstance or
contingency within or outside the control of EMPOWERDEX or any of its directors, officers, employees or agents in connection with the procurement, coflection, campilation,

interp ion, ication, publication or delivery of any such information, or (b} any direct, indirect, special, ¢ quential, comp y or incidental damages

h {including without limi lost profits}, even if EMPOWERDEX is advised in advance of the possibility of such damages, resulting from the use of or inability to use,
any such information. The emp ratings, if any, constituting part of the information contained herein are, and must be construed solely as, statements of opinion and
not of fact or rec dati to purchase, sell or hold any securitles. NO WARRANTY, EXPRESS OR IMPLIED, AS TO THE ACCURACY, TIMELINESS, COMPLETENESS,

MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPQOSE OFANY SUCH RATING OR OTHER OPINION OR INFORMATION IS GIVEN OR MADE BY EMPOWERDEX IN ANY FORM
OR MANNER WHATSOEVER. €ach rating or other opinion must be weighed salely as one factor in any investment decision made by or on behalf of any user of the information
contained herein, and each such user must accordingly make its own study and evaluation of each security and of each issuer and guarantor of, and each provider of credit

support for, each security that it may consider purchasing, holding or selling. Emp hereby disck that all Emp dex-rated panies have, prior to assignment of
any rating, agreed to pay to EMPOWERDEX far appraisal and rating services rendered.

COR-04/AI/R20
JOHANNESBURG CAPE TOWN DURBAN PRETORIA
Tel: 011 883 8548« Fax: 011326 7803 Tel: 021 4195130 * Fax: 021 419 5131 Tel: 031 566 1938 « Fax: 0315664621 | Tel: 012 665 2078 « Fax: 012 665 0647
E-mail: info@empowerdex.com E-mail: info@empowerdex.com E-mail: info@empowerdex.com E-mail: info@empawerdex.com

Empowerdex (Pty) Ltd, Reg. 2001/027963/07
Directors: V Jack. C Wu. J Brehnar. L Ratsama



